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PROCEDURES FOR STAFF FOLLOWING AN ALLEGATION BY A PUPIL OR SCHOOL WHILST WORKING FOR PRINCIPAL RESOURCING  LTD .


These procedures exist if, as a supply teacher, you find yourself in the unfortunate position of been accused of inappropriate behaviour in the classroom (this could be alleged assault on a pupil or an inappropriate verbal exchange), which then is deemed by the school to be a Safeguarding Children Issue.


You will be told by a member of the Principal Staff that an incident is being investigated. You will not at this stage be given any details of what the incident is, you will just be advised that you are not able to work until the matter is investigated. 

We may at this stage contact other agencies you are registered to inform them there has been an allegation.
 
We will also ask you to surrender your Principal Passport whilst the matter is been investigated.

Whilst we appreciate that this is extremely frustrating for you, more so if the allegation is unfounded), please bare with us we are simply following statutory regulations that do not enable us to discuss matters with you. 

                              
A safeguarding officer of the company (either Michelle Grassby or Sue Vine) will then attend a meeting with the Police, the local safeguarding officer from the LA, the social services and the school where the allegation originated from. It will then be decided if the matter is to be investigated by the police. If this is the case, you will hear from them in due course as to who will investigate the allegation fully. You are entitled to representation and it may be that you wish to contact your union representative. You can be assured if appropriate, behind the scenes we will be speaking in your defence and as your employer we will continue to support you during this difficult period. 
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If it is decided that the case will not be investigated by the police, the LA will ask us as your employer to conduct an investigation and take any appropriate disciplinary action that is required. You will be invited in writing to attend an investigatory disciplinary meeting where you will be told the nature of the allegations and have an opportunity to answer these.  We will then take whatever action we deem necessary this which may involve referring the matter to the ISA for their consideration. Once that happens you will not be permitted to work for Principal Resourcing until the ISA have made their decision. 
Once a case has been referred to the ISA, they will have all future correspondence with you and we will be informed of their decision as to if they consider a barring from working with children appropriate (this is subject to review at the moment as the government are now reconsidering the role of the ISA).

If the matter is not referred to the ISA, Principal Resourcing will look at any possible areas of training, advice or support needed. This may be a recommendation of out side training or it may be that we offer you training opportunities within Principal Resourcing. Also we can offer support perhaps in the form of classroom observations from our experienced head teacher who can offer you constructive feedback, support and guidance. The outcome will be bespoke to the incident. 
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